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Employee Name cahgall pul

Employee No. athgll pdyll )/ Y
Department @jlayll i@‘

Supervisor's Name pulioll gutill

Time Period atinjll ajiall

Objectives walaaill
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Objectives have to be SMART (Specific, Measurable, Achievable, Realistic and Time bound)
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Required Competencies Levels dauglihnll aljlaall algiwn

cahgall gn diglihnll ayaglull ailjlaall abgiun

Expected Behavioral Competencies Levels that are required from the employee

angll oldidl sgiwan ajlaall
Description Proficiency Level Competency
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Required Resources/Support aiglhall 3jigall/pcall Challenges abiaaill

angihiinll whall @iaail aiglihall 3jlgall/pcall aaguiiinll Wlaalll Gianiaic cahgall aalgi il ciliaill

Required Resources/Support achieving the desired objectives Challenges face the employee when achieving the desired objectives
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Supervisor's Name pnliall gugill
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Key Performance Indicators (KPIs) Gl elaill alpiga

dgiall jlaidl ayli gulidll dujga wadiwnll E,.m.__n.ijJI claill piign waall
Expected Achievement Date SRF Target KPI Objective
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Comments dlhallo

Supervisor puliall guuipl Employee wakhgall
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