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Competency-Based Job Description

General Information dolc dilnglen

JobTitle HR Director ayjuull ajlgnll ajlal ple pan athgll owall
Job Code HRO1 aaihgll joj
Job Category ajladl aaihgllatini
Department aspullaglgaliajlal ajlayl
Job Grade 05 daauhgll aa)a
Reporting to Saiill guyiyll Hulall guyipl
Jglhnll sgiwnll aald aljlag Jglhnll sgiwnll araniialjlag
Proficiency Level LEADERSHIP COMPETENCIES Proficiency Level TECHNICAL COMPETENCIES
liwlihhaill s il ajlgall aleljalg alwlw pghi
4 Strategic Thinking > HR Policies & Procedures Development
aalsll &y pivgl 3ylgall alyail il pghi
4 Leadership N HR Strategies Development
Jlall Jnlgill dalgnllulhdiwl
> Active Communication > Talent Acquisition
. alamall Ja . algall pghi
Problem-Solving Talent Management
A 2l Ulig pLanill c cahgall clai ajla)
Coaching & Mentoring Employees Performance Management
4 clial c &y pntllajlgall alilac @jla)
Convincing HR Operations Management
5 4 3 2 1
M gaijndjlansgiwn | hwgindjlansgiwn | daiind)jlangdajen Glunlwilly cg

Job Objective aauhgll alaal

Loy pindl 3jlgall alailiwlg alwlw slaclg pailaia)lalg pa pghig patle dhalanligualgoll alhaiwl adocdjla)

.auclagacelas Jaraspnllajlgallalilncdjlajganhinll aliagiljiwl go pe lli)
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Competency-based Key Responsibilities ciljlaall (§aqg drweipll Gililgguall

e leliy gjgll p

0ol Laylpai draniill aljlall §ag druipl aligguall

éypill jlgall alelpalgcbmliw pighi

oubwllayaiill glang d; pindl jlgall bl pghi lewlpbll >

s gubiatualigguiallalal slaiulg yghig w33 glonl nhinll lolell sgall dlwlw proni > |-
walgnllganhinll 4

bl aaiill glong &y piull ylgall clel ] pghi L lecalpbyl >

adlellagclallg aelaall ganiJocalelplpinni >

éu il ajlgall leavilyiwl pghi

bl Agaiill glong ay pindl aylgall alyayiliul pghiledalll >

s gulall axlallelalg jghigus glonl ankinll alolell sgallalauijiul ploni > |
walgnllg dahinll,agulainallg

@Gianigapuijllehillalphgo didlyng d pindlyjlgallaliauilinl aaii leaal bl >
Alaaaiwoll

dalgall ulhdiwl

dalgallulhaimlg uia glong aalgallulhaiwlalnc ledalpndl >

e athgillayjhilldolell pjeilaoly proni > ’

anhinllabayiljiwlgn Lanlai) oy aligrahgnlldiiaigueillg jhislldldoc Sledalpnll >

walgall pghi

s pailaiwl glaal ualgall yghialnc lewalpill > .

algall pghigayjaiaolppinni >

aulclagaclas Jay adhglludleillhhi ajlalg drasag ciljlwocliy >

grakhgall elai djla)

et adle pai plencliig guakhgallchiajhy plhiploni > .

il ha aailnillgajginllpnaig grahgoll clal puaidlne L lecalpill >

iglhnll elalll yylaialaclg sgiwllelhill pyaigiliiawlpy - >

éypll ajigall altloc é)la)

aylclag aclas Jaiguahgall doaanliayhulaloaall gl >

%25 clhaill o lagla ynaalillg ay yadill wilg llaanalac leaalpidl > | 6

§0agll oo Lchgae u doaspadl gloal d piull 3jigallallac pghi eyl >
Jroellcla)l Jai

¥ @engaalzahrani




alylaall gag_a1hg wang

Competency-Based Job Description

Authority alialnli

:énllall abadnll .1
laiwn l@alnicl pi il aldaillaijgadagagall aydill arirellgandill aaamell gnwpnll Aaiy »
aylillapaill airac go pii il alaaill pilgaalnicly ngy s
il alkdnll .2
ayjladl gggullgaypuull aglgall ajlal Gleiianthiicilingi ayidy »
augg oy golall avhgll cangll gal pg(a i) ng) =
:agjlagl albdnll .3
aijlal qdaﬁj}n guell ngl =
aijla) Lo apelill cailhgll gl guaub poll alléao Aai) «
paldjgiiall padigpallach lewdping aiwggpo claf plag giliy «
aijhhbanlall apodl alalicdldhiie) =
sénlieimill aldnll 4
aylhul gygguligaypmiajlgallalell @yl adalianll aljlall gy Joell plao gijgianio)

ayylhulggguligaymiajigallalell ajlaul adalidall aljladl gu alodnll grjgianie) =

alocJlanygleii il alanll aljljll AdiQg =

Relations clalsll

sénlalall alddell .1

g9jallg uipl jajall aljlal grod o Jnlgillg Guuiill «

Llell il jlagll pyylaill gajgaatell cila ddalall aaljlagl go Jnlgillg Guuiill
:apa)lall alddell 2

alall cayagill aulaggamjlall dyjliiwl jalall go Jnlgillg Guuwiill =

adulell ailharngaall cilaall go pnimall Guoiillg Jnlgill «
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Key Performance Indicators éywiipl claill il pigo

rdalallelnell lay %

lapghipi il aypiull ajlgall aliloc %

aanionll ail w20l Agaii%

dnadnlldjpullajlgall alnaddaga #

Scope of Supervision wal pull (Gl

-Uljnllgalaigeill ajla] pan - dagpmllajlgall alilnc pan - pghillgayjaill ajlal pan -aalgall djlal pan

uwdall pghillajlal pan

Job Specification aarhgll Jéli alanign

:adlill pnliell jnaiw 20acgnanlo:alpillg drnyleill auagall .1

lahle;lngl,Jloclliajla) giayidlajlgall a4 piwalalldajy

aiw 12 ge Jai daayagll Jao Loddncapus s

alac Jlanddile aldsaianhii aiig aiclnizul aliolill plhig sageuwll Jlaellig nell plhijddjen
:aljlaall .2

Lothiil olgill hnaill aliaglull Julaill elly L aloy puhiill o sgiwnll padio »

il iwdlhihaill g paaill a6, 5giwall paain =

upall paimall aan lAgalga o pllell aledi padalaedi) s hldl] Jaalaeing =

Disclaimer aauhgll J£La jlp)

laaiilc Jneliaaeiig lalcalaljicl gialhalln aif salaagillg lalgian cnaaig athgll cangll ddlag cinliwl
Jindll Jadiall L Lelaga Ly pljilllg
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